Identifing the current state faced by members of underrepresented groups in

TODAY’s FIRE SERVICE

In a study of 1,773 female firefighters...
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Source: 2022 ALTS & Human Relations Conference, WWomen in the Fire Service

/
//'"Ilnmm\‘

Dr. S. Jahnke, Dr. B. Hollerbach, Dr. M. Koeppel, Except Where Noted




